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Reference Form for CUE Fellow
Explanation
[bookmark: _GoBack]Urban fellows will need three references.  Two must be completed by two different professors and the other should be completed by a cooperating teacher or someone who has seen the teacher candidate work in an urban setting (perhaps where you did your service learning hours). These forms will be confidential and are for people who will be working in urban environments.  Ask the person who is filling out the following information to put this form in an envelope and signed the sealed flap.  Then put all of your sealed envelopes in a bigger envelope and deliver to Carla Mirabelli in the CUE office, Tivoli 129 by March 11, 2011.
Name of Evaluator _________________________    Title_____________________
Place of Employment____________________________
Name of Teacher Candidate_____________________________
Type of Volunteer Work/ Course Work of Teacher Candidate_________________			    
Please check the appropriate space with a checkmark.			
	   Indicator

	Does not meet expectation (1)
	Meets expectation (2)
	Exceptional (3)
	Not observed

	Attendance/ Punctuality

	Frequently absent (number of times)____ and/or frequently late ____ (number of times)
	Rarely absent and generally punctual

	Perfect attendance record and always on time

	

	Initiative/ Independence 
	Passive: depends on others for direction, ideas, and guidance
	Has good ideas, works effectively with limited supervision
	Creative and resourceful; independently implements plans
	

	Communication Skills
(oral and written) 
	Inarticulate, makes frequent grammatical errors and/or has difficulty in making themselves understood 
	Articulate, shows adequate expression in oral and written work
	Well organized and strongly articulate in oral and written work 
	

	Reliability/ dependability 
	Frequently needs to be reminded to attend to assigned tasks or duties; may fail to complete assigned tasks and duties
	Usually attends to assigned tasks and duties on schedule without prompting
	Self starter, identifies needs and attends to them immediately
	

	Tact/judgment/
collaboration (peers & instructors) 



	Limited sensitivity, diplomacy, and/or thoughtlessness; may have shown disrespect for school personnel; may sometimes be insensitive to other perspectives when making decisions; contributes little to group efforts
	Mostly sensitive, diplomatic, and/or thoughtful; usually considers other perspectives when making decisions; contributes in group efforts
	Diplomatic, highly sensitive to other’s feelings and opinions; seeks other perspectives when making decisions; valuable contributor to group efforts
	

	Response to feedback 
and desire to improve own teaching performance


	Doesn’t ask for suggestions and feedback from others; angry, defensive, or ignores help/constructive criticism; makes little effort to improve performance
	Sometimes asks for suggestions and feedback from others; usually receptive to help/constructive criticism
	Actively solicits suggestions and feedback from others; very receptive to help/constructive criticism; makes continual effort to improve own teaching performance
	

	Demonstrates dedication
 and commitment to
 urban teaching
	Interest and/or enthusiasm to the profession appears to be lacking
	Appears committed to urban teaching; expresses an interest and enthusiasm for urban teaching; shows commitment to the urban schools
	Appears deeply committed to the urban teaching; attends workshops and participates in professional meetings; expresses a sincere interest and enthusiasm for urban teaching; shows commitment to urban teaching and the issues in urban teaching
	

	Demonstrates  knowledge of complex organization
 and teaching
methodologies in an 
urban environment 
 

	Shows little  knowledge of complex  organization and teaching methodologies and/or  does not show a desire to implement them effectively in an urban environment
	Shows  knowledge of complex organization and teaching methodologies and implements them in an urban environment 
	Shows a very strong knowledge of complex organization  and teaching methodologies and implements  them very effectively  in an urban environment
	

	Works effectively with children of diversity and shows persistence
	Works ineffectively with children of diverse cultures, abilities, and socio-economic groups and shows  that he/she will not perform well in an urban environment nor have persistence to do so


	Works effectively with children of diverse cultures, abilities, and socio-economic groups and shows  that he/she will perform well in an urban environment and has persistence to do so
	Works effectively with children of diverse cultures, abilities, and socio-economic groups and shows that he/she will perform very well in an urban environment and has the persistence to do so without giving up
	



Please check one:   
Recommended   with reservations   ______       recommended   ______      highly recommended_______
Comments:   
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